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Session Agenda

U SJS overview and 2026 certification cycle dates
U Introduce updates to SCCNA action

0 Overview of SCCNA
AWhat is it and why should a school do it?
AWhat to do and submit to earn points for the action
AResources for implementation

0 NJ SCI - What is NJ SCI and how can it be used to complete the
requirements of the SCCNA action?

U Q&A/ Grants / Upcoming Events



A ldentifies actions to become
more sustainable

A Provides tools, resources,
and guidance to make
progress

A Provides access to grants for
schools and school districts

A Recognizes
accomplishments

A Awards certification to
iIndividual schools but requires
School Board and district level
support




100+ Actions for Sustainability in Schools

To become Sustainable Jersey for Schools certified, schools
and districts must complete and document actions frem this list.
Certification is awarded to schools and is good for three years.

Mandatory Green Team
ULLLUY 2 out of 14 PRIORITY ACTIONS
150 points across 6 of 22 categories

Mandatory Green Team
3 out of 14 PRIORITY ACTIONS
350 peints across 8 of 22 categories

Bronze or Silver certified schools can
earn Digital Schools Star Recognition

Accessible Communications 0
Breakfast After The Bell 20
Diversity on District Task Forces & Committees = 10

ENERGY EFFICIENCY

Energy Efficiency for School Facilities & Sto 50
Behavior-Based Energy Conservation Programs & 10
Energy Tracking & Management 10to 20
Healthy Food Choices Beyond the Cafeteria 10
Promote Locally Grown Foods 10

School Gardens & 10to 30

Action Points
BOARD LEADERSHIP & PLANNING GREEN CLEANING
District Sustainability Policy © ® 10 Green Cleaning Policy & Plan 10
Pr i o for inability & 51020 Green Cleaning Equipment 10
Green Enhancement of District Strategic Plans = 10 Oreen Clianing Supplins 1o
Strategic Plan Implementation of Green Initiatives ®m 10 DS P W )R E L R L
School District Foundation 10 Green Building Policy © = 10

Design, Build or Certify New Construction & Major
CLIMATE MITIGATION & RENEWAELE ENERGY e ~ T
School Garban Featprint @ 1o Green Building Training 10
Buy Renewable Energy 10
Onsite Renewable Generation System - Geothermal & 10 GREEN PURCHASING

& i icy @ = 10
Onsite Renewable Generation System - Solar & StodD

Recycled Paper Purchase 10
DIGITAL LEARNING LEADERSHIP Sustainable Flests m Sto1s
District C. i to Digital L ing & & M 10to15

HEALTHY SCHOOL ENVIRONMENTS
Equitable Access to Digital Learning @ = ® 10te15

Indoor Air Quality Review @ a 15
Community Engagement 3 10 -

Access to Healthy Water in Schools & 20
District Professional Development Plan & m 10 — N

Anti=ldling Education & Enforcement & 10
DIGITAL LEARNING PRACTICES Classroom Chemical Purchase,

Storage & Disposal Policy 5
Digital Citizenship € T ®m 10

Classroom Cleanup Protocol & Practices 10
Authentic Application of Digital Learning Tools & Content 2 & 10t015

Integrated Pest Management -
Personalized Learning & Growing Independent Learners @ & 15 Education & Organic Lawn Care & 10
Professional Growth & Caollaboration a5 Outdoar Air Quality Awareness Program 10

Radon Testing, Educati d Mitigati & 10to20
DIGITAL TECHNOLOGY ACCESS = °
Data Safety & Security Policy z®m 10 Reporting Process for Indoor Air Quality Concerns & 10
Digital Device Life Cycle Management & m 10 INNOVATION PROJECTS
Infrastructure = = 10 Innovative Project #1 & 10
Support for Digital Teaching & Learning @ = 20 Innovative Project #2 'y 10

INTEGRATED SCIENCE, TECHNOLOGY,
ENGINEERING, ARTS & MATH (iSTEAM)

STUDENT & STAFF WELLNESS

School Wellness Council @ & 20
ISTEAMIPIE AN & lnplementalink s Palicies to Pramate Physical Activity m 10
ISTEAM Strategic Plan Indicators/iSTEAM Policy m 10 Programs to Promate Physital Activity a 10
ISTEAM Caollaborative Units of Study & 10to 50 Staff Wellness Program 10
ISTEAM Professional Development Plan Sto 20

STUDENT SAFETY
LEARNING ENVIRONMENT Safe Routes to School District Policy & @ 10
All Atts Disciplinies Offered £ 0 Pedestrian and Bicycle Safety & Promotion Initiatives & & 10
Curriculum Mapping e Safe Driving Awareness Programs for
Outdoor Classroom & 10 High School Students & 10
Student Participation in the Arts w10 School Travel Plan for Walking & Biking & & 10

SCHOOL CULTURE & CLIMATE

WASTE MANAGEMENT & RECYCLING

Inclusive Enviranment Where All Can Thrive = & 10 Wasta Audit @ a 10
School Culture & Climate Meeds Assessment s & 20 Document Recycling Rates & 10
Social Emotional Learning Integrated Unit = @ 10 EPA Waste WiSe a 5

Food Waste Management & 15
SCHOOL GROUNDS

Materials Reuse o 10
Biodiversity Audit & Management Plan & 10

Recycling Mon-Mandated Materials & & Sto20
Biodiversity Project & 10
Green Infrastructure Assessment & Plan o 10 e "y
Green Infrastructure Installation o 10

o Priority action. Schools must completa at least two
STUDENT & COMMUNITY OUTREACH priority actions to achieve certification.
Green Team i 10te15 A\ Mandatory action. In order to participate in the program
Community Education & Outreach @ & & 10 a district or school must complete this step.
Cic o el o I e e Q3 1 i District-only action. District actions earn points for all
Enrichment Programs through Partnership o 10 registered schools in the district.
Green Challenges & & 10
£ School-only action.

Green Fair & & 10
“Green” Your Green Fair or School Event & & 10 ‘% Digital Schools action.

Education for Sustainability Integrated Unit 2 & 10to50
Education for Sustainability, Pre K-3 " & 5to25
Education for Sustainability, Grades 4-12 Arts - -
Education for Sustainability

Grades 4-12 Carear and Technical Education = & 5
Education for Sustainability

Grades 4-12 English Language Arts = &5
Education for Sustainability

Grades 4-12 Health = o5
Education for Sustainability

Grades 4-12 Math = a5
Education for Sustainability

Grades 4-12 Sciel = o5

Education for Sustainability

Visit www.sustainablejerseyschools.com for more
information about the requirements for adding Digital
Star Recognition to Bronze or Silver certification.

& Parallel action in the Sustainable Jersey municipal
certification program. Visit the participating town
map at www.sustainablejersey.com to find contact
information for your local municipal green team to
explore working with them on this action.

Plaage nate: Program sclions and peints may be subject to change.
For the current official Kst of actions and poq'nu wisit the website.

-

View actions at: https://www.sustainablejerseyschools.com/actions/




( A Decade of Impact )

2026 Certification Cycle

FIRST ROUND SECOND ROUND THIRD ROUND

sSubmission Deadline March 23 June 15

Return Date Late February Early May Late August

https://www.sustainablejerseyschools.com/certification/2026-certification-cycle/




Changes to requirements and points

To earn 20 points, schools need to identify the
school climate team that led the work; perform a
survey of students, staff, and
parents/caregivers; develop a school climate
Improvement plan informed by the survey data;
and share the results of the survey and the
climate improvement plan with the school
community T staff, students and families.

10 additional points for compiling, analyzing,
and sharing the results of an inventory of current
Interventions and practices that address school
climate to ensure alignment with needs
identified in the climate assessment.

& Updated Action

School Culture and Climate Needs Assessment

20 Points LU @ School

Why is it important?

Who Should Lead and Be
Involved in this Action?

Timeframe

Project Costs and Resource
Needs

What fo do, and how to do it
(“How to™)

E] Print m Get PDF

Revised March 2025

This action has been revised fo change the requirements and point siructure. The
action now offers variable points. To earn the base 20 points, schools need fo
identify the school climate feam that led the work; perform a survey of sfudents,
staff, and parents/caregivers; develop a school climate improvement plan
informed by the survey data; and share the resulfs of the survey and the climate
improvement plan with the school community - staff, sfudents and families.
Schools may earn an additional 10 points for compiling, analyzing, and sharing
the results of an inventory of current intervenfions and practices that address
school climafe fo ensure alignment with needs identified in the climate
assessment.

https://www.sustainablejerseyschools.com/actions/#open/

action/101




Why Is this important?

U Students learn best in an environment that is positive and one in
which they feel supported and a sense of belonging and
connection.

U Schools with positive cultures and climates also provide support
for students to develop strong social-emotional skills and a positive
attitude toward self, others, and the school community.

U Not only students, but staff, parents, and the local community
benefit from a healthy and positive school culture and climate.

U School leaders and staff need to understand climate strengths and
opportunities for improvement in order to create and sustain
positive environments for all - students, staffs, the parent and local
community to thrive.



Submission Requirements

Brief overview of the climate assessment process
U School climate team membership
U Assessment tool(s)/sources of climate data

U Examples of identified strengths and opportunities for
Improvement

U Highlights from the action plan developed as a result of the
assessment

U How the results and action plan were shared with the school
community



Submission Requirements

School Culture & Climate Assessment Submission Form
U School climate team information

U Survey tool and administration (Optional: Other sources of climate
data)

U How data was analyzed & by whom
U Identified strengths and opportunities for improvement
U The action plan goals & status of improvement activity in current year

U How the results and action plan were shared with the school
community



00 SCHOOL:
School Culture & Climate Needs Assessment
Submission Form

b:]mpllﬂe this form then upload the completed form to the action’s submission page in the online
application.

Reminder: The climate survey must be from the current or previous school year and must be
administered to, at minimum, staff, students and parents/caregivers; the climate improvement plan
must be from the current school year; and if applying for 30 points, the program inventory must be from
the current school year.

SCHOOL NAME:

1. Provide information about the SCHOOL CLIMATE TEAM
Use the space below to list the members of the School Climate Team. You may instead
provide a screenshot or link to team membership documentation, or, if uploading a team
membership document to the online action submission page, then give the name of the
uploaded document.
Role on Team (e.g. chair, data
Team Membker Name Job Title coerdinator, member, liaison)
Example Person Example Title Example Role

List the dates that the team met in the current school year:

Describe the team’s work and accomplishments (NJ 5CI users may include a list of meeting
titles):

2. Provide information about the SCHOOL CULTURE AND CLIMATE SURVEY
# Date(s) that the survey was administered:
# Describe the survey instrument:
TIP: Include the survey source or indicate that school staff developed it. Provide
information such as the versions used (student, including what grade levels the survey
is valid for, staff, parents), indicators/subscales measured, whether there is a section

for demographic characteristics.

# Explain how the survey was administered (including when, how, to whom it was
distributed). To qualify for points, the survey must be from the current or previous

school year, and must have been administered to, at minimum, staff, students and
parents/caregivers.

® Give approximate proportions of the target populations that completed the survey:

TIP: The percentage of completed surveys received out of the total number of

students, staff, and parent community groups.
#* Explain the process for analyzing survey data:

TIP: Include how the survey data was summarized, who was involved in discussing the
results, how strengths and opportunities for improvement were identified.

® Provide a general summary of areas of strength and need that emerged from the
survey, showing comparisons across groups:

TIP: It is best practice to compare the responses of stakeheolder groups (students, staff,
and parents), but also subgroups within those stakeholders. It is good to choose a
survey instrument that collects demographic information useful to comparing
subgroup perceptions — different grade levels for students, professional roles of staff,
etc. It is important not to report group responses for subgroups less than 10 to protect
respondent anonymity. This should lead to identifying a more complete set of

strengths and opportunities for improvement.
# Describe how the team considered the needs of specific groups:

TIP: Did the team provide the survey in other languages, provide access to the survey
for those who do not have the technology to access the survey, other?

® Provide documentation of communication about the survey to staff, students, and
parents/caregivers. This can include copies of or links to emails, letters, and newsletter
articles. Describe documentation and provide links or screenshots below. Or, if
uploading the document directly to the online action submission page, then give the
name of the uploaded document.

Link or screenshot or file name of uploaded
Document name or description document

Example Document — Letter to Parents Example link - https:/on school website




# OPTIONAL: School Culture and Climate Supplemental Data Collection. You may
choose to share a description and documentation about supplemental data collection.
For example, for a focus group, you could provide a copy of the invitation letter/email, a
copy of the discussion guide, and a summary of your process: how participants were
recruited, the composition of the groups, when they were held, and who facilitated
them.

Provide a copy or description of the SCHOOL CLIMATE IMPROVEMENT PLAN developed in
the current school year as a result of the climate assessment. The plan should include the
status of each activity. The goals for improvement may be described generally rather than
providing exact data points.

Provide evidence that the climate improvement PLAN WAS SHARED WITH THE SCHOOL
COMMUNITY — staff, students and families. Evidence can include copies of or links to
emails, letters, or newsletter articles. Describe documentation and provide links or
screenshots below. Or, if uploading the document directly to the online action submission
page, then give the name of the uploaded document.

Link or screenshot or file name of uploaded

Document name or description document

Example Document Name — Article Example link - https:/on school website

5. FOR AN ADDITIONAL 10 POINTS: Provide information and documentation about your

PROGRAM INVENTORY

o A completed PROGRAM INVENTORY that has been developed or updated in the
current school year. (Click here for a sample program inventory worksheet. The NJ 5CI
Platform also provides an activity and framework for the inventory process which may
be used to satisfy this requirement.) Provide link or name of document uploaded to
the online action submission page:

# Describe the process, timeframe, and people involved in developing the program
inventory.

Process:
Timeframe:

People involved:

® Describe the findings that emerged from the program inventory - strengths;

connections between programming and the school’s core values and mission;
duplicated efforts; outdated or underutilized programming; gaps in programming; and
groups of students who are and who are not benefiting from the programming.

Describe how the school plans to respond to its program inventory findings, in relation
to the areas of strength and need observed in the climate survey data and prioritized
by the school climate team. If applicable, also summarize actions taken since the

previous program inventory.

Provide evidence that the school shared the program inventory findings and its plans
for responding to the findings with the school community — staff, students and
families. Evidence can include copies of or links to emails, letters, or newsletter articles.
Describe documentation and provide links or screenshots below. Or, if uploading the
document directly to the online action submission page, then give the name of the
uploaded document.

Link or sereenshot or file name of uploaded

Document name or description document

Example Document Name — Article

Example link - https:/on school website




Additional 10 Points

Program Inventory

Another important factor in school climate is the degree to which:
U The school is well organized.
U There is little unnecessary duplication of programs and activities.

USchool programs and activities
mission, core values, and strategic plan.

U School programs and activities are intentionally aligned with the
school communityos needs.

Program Inventory Submission Requirements
U Process and findings (e.g., gaps and needs)

U School plans to address findings



SUSTAINABLE

’\A Decade of Impact )

L JERSEY')

School Culture & Climate Program Inventory

List all in-school and before/after-school programs, activities, resources and supports (including curricula, health initiatives, cultural events, clubs, assemblies,
workshops) aimed at improving school culture and climate as well as students” health and social-emotional and character development. DELETE EXAMPLES.

| School Name: EXAMPLE School

School Year: 2024-2025

emotional learning) in our school. We have
had anti-bullying interventions in place for
some time, including a district-wide
approach to communicating clear behavioral
expectations and a Week of Respect
Assembly. We will engage our staff in
training again this year and intentionally
integrate our anti-bullying efforts with our
SEL curricula. We will reinforce the SEL
competancies in our Friendship Club. We will
also be adding training for parents and
caregivers related to bullying prevention and
will share our school climate and other data
to inform them and invaolve them in these
efforts.

Activity or Strategy Name Target Date Started Describe Implementation Describe Impact / Results
Population
EXAMPLE: All students September This is a research-based strategy which will This newly added strategy is expected to
Trauma-Informed and (Grades K-8) | 2024 launch with educator training to help adults | improve students’ connectedness to adults
Healing-Centered Practices recognize and appropriately react to signs of | and sense of safety and personal belonging.
trauma. We will build trauma-informed We will monitor outcomes on related
practices into our policies and procedures domains on the survey to assess impact at
and will provide targeted interventions for the end of the school year. We will also
students who experience significant look at our attendance data to see if
traumatic events. improvements are associated with
implementation of this strategy over time.
EXAMPLE: Students September This is a research-based strategy that aligns We will continue to monitor related
Anti-Bullying Interventions Grades 5-8 2022 with other initiatives (e.g., social and outcomes on our school climate survey as

well as track patterns in our disciplinary
data.
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PARTNERSHIP IN PROMOTING POSITIV

NJ STD

Soonsored by the New Jersey Department of Education, Division of Efecato@sain collaboration with the
Graduate School of Applied and Professigsyalhology at Rutgers, The State University of New Jersey
funded by IDEA, Pdst
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oo To Do I

NJ SCI PLATFORM SUPPORTS EFF

THE SCHOOL CLIMATE NEEDS ASS

Provides stejy-step guidance and supportive materials (e.g.,
notification templates) to prepare for data collection

Creates anonymous survey links and passwords for students, staff,
and parents/caregivers, with the ability to disaggregate data
Provides notification materials and surveys in 32 languages in
addition to English

Reports data instantly, with system insights and comparativ
Uses a validated survey which was created in response to
feedback from New Jersey educators

IS




Collecting Data
(Tracking Progress

Implementing and :
D J Analyzing Data and

Monitoring School Climate Prioritizing Needs

Strategies

Change Process

Designing (Revising Developing
a Strategic Plan (Revising) Goals
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NJ Sléb E» sCiwriting <7 SendFeedback LG
Dashboard / School Climate Leadership Team

. . " ~L s
— School CIlmate Leadershlp Team © Video on SCLT Development ¥ Guidance on SCLT Development @ Info
Garden State School District (.. Team Home Resources
Goldfinch K-8 School ® { By Invite Status v By District/School Role v By Activation Status v
B8 Dashboard
(8) Team Members + NEW USER TO SCHOOL TEAM + EXISTING USER
2 School Team
[ Calendar Name Email Address District/School Role  Invite Status TeamRole (D Actions
|=- Data Collection & Reports Principal Pine testemail @testemail.com Principal Accepted Team Champion NA
{E Strengths and Needs Analysis
Vice Principal . Assistant/Vice }
. P testemail 2@testemail.com . Accepted Team Chair NA
a4 Strategic Plan Shore - Principal
EXPLORE o LangArts Lake testemail 3@testemail.com Teacher Accepted Team Member NA
Supervisor,
Mr. Parkway testemail4@testemail.com Director, or Accepted Team Member NA

Coordinator

DataCoor Marsh Teacher Accepted Data Coordinator NA

testemail 5@testemail.com




NJ STD

PLATFORM

SCHOOL SITE

Test School B

B2 Dashboard

$ School Team

|= Data Collection & Reports

{E Strengths and Needs Analysis

4 Strategic Plan

EXPLORE

B Resources
| Strategy Library
© Help Center

[B SClwriting Notes

Dashboard / School Climate Leadership Team

School Climate Leadership Team

SCI Calendar

Today = Back = Next September 2025
Sun Mon Tue Wed Thu
31 01 02 03
07 08 09 10

14 15 16 17
21 22 23 24
Inform Community
28 29 30 (0]
Inform Community

04

18

25

02

Fri

Month  Week

05

12

19

26

03

Day | Agenda

Sat

06

13

20

27

04

[# Take SCI Writing Notes

Recommended Events
(21) Events
Task Form SCLT

Task

Meeting

Meeting

Task

Task

Most recently added on

: 12/01/2022

Learn How to Lead the Change

Process

Most recently added on

: 06/11/2024

Explore Expectations, Roles, and

Norms

Most recently added on

Plan Communication

Most recently added on

Inform Community

Most recently added on

: 09/10/2025

: 08/20/2025

: 09/24/2025

Learn How to Administer the NJ

SCI Survey

<7 SendFeedback DT

@ Info

<+ Custom Event

+ADD

+ADD

+ADD

+ADD

+ADD

+ADD
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NJ 5C

SURVEY
NJ SCI Survey Domains

Student Sense of Belonging (students only)

Students’ perceptions that they are valued for who they are and feel connected
to the school community

All Respondent Gr OUpSs (Students Grades 3-5; Students Grades 6-12; Staff; and Parents/Caregivers)

el ACademic Culture and Classroom Practices

Perceptions of school-wide academic expectations, student motivation, equity and access, and students’ experiences in
classrooms as indicated by the proportion of teachers who engage in practices to foster engagement

e SUppoOrtive Staff-Student Relationships

Perceptions of quality relationships between staff and students which feature inclusion, respect, care, and support; and
perceptions regarding adults’ support and respect for students from diverse social and cultural backgrounds

Leadership Support (staff only)

Perceptions of practices by administrators and other leaders that promote
positive relationships, cohesion, and trust at work

s SUppoOrts for Student Social and Emotional Learning

Perceptions of school-wide and instructional practices that promote the development of students’ social and emotional
skills, as well as availability of resources and supports to help parents/caregivers talk to their children about emotions

St Behavioral Expectations

Perceptions of school-wide behavioral expectations as being clearly established and reinforced; perceived by members of
the community as fair, culturally responsive, and inclusive of diverse perspectives

s Negative Student Interpersonal Behaviors

Perceptions of the occurrence of various types of negative interpersonal behaviors among students and perceived
victimization based on students’ identities and backgrounds

Organizational Resources and Supports (staff only)

Perceptions of school- and district-level structures (e.g., policy, procedures,
time) and supports (e.g., resources and professional development) that promote
growth, collaboration, productivity, and successful performance at work

Collegial Support (staff only)

Perceptions of professional relationships that promote trust, respect, and
support among colleagues for facilitating workplace satisfaction

Family Support and Engagement (staff & Parents/Caregivers)

Perceptions of support and engagement of parents/caregivers, as well as the
perceived quality of relationships between staff and parents/caregivers

s Prosocial Student Interpersonal Behaviors

Perceptions of the occurrence of prosocial and inclusive behaviors, including empathy, perspective-taking, helpful behaviors,
and conflict resolution, as well as getting along well with students from diverse backgrounds and inclusion of students with
disabilities

= Student Voice and Involvement

Perceptions of conditions in school that support student voice, including listening to and valuing students’ ideas and
opinions, student leadership opportunities, and student interest and involvement in school activities and events

e Scnse of Physical Safety

-Perceptions of physical safety and the organizational procedures across school contexts and conditions that support a sense
of safety and preparedness among the school community




NJ SCI Platform i NJ SCI Platform

NJ sCI Platform [ETETE0

New Jersey School Climate Improvement Survey
GOLDFINCH MIDDLE SCHOOL
PARENTS/CAREGIVERS

@ OO Qe Qe Qpere Opoe

Qe

Think about how much you agree or disagree with the following statements. If you are not sure how to

answer, you can skip the question.

Strongly

Di
Disagree sagree

Teachers expect my child to do well academically.

Strongly

Di
Disagree sagree

Teachers expect my child to work hard.

Agree Strongly Agree

Agree Strongly Agree
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View Survey Report Tutorial @ Download Static Report

Survey Report
Respondent Counts Students Grades 6-12 Staff Parents/Caregivers Comparison Equity Comparison & Insights

As you review data, use the bookmark icon to designate domains and items that stand out as a strength or need in your school. Your bookmarks will be combined with other
team members' bookmarks to help your team prioritize school climate needs. Assigning bookmarks sufficiently (not too many or too few) will ensure topics of interest are
retained for later discussion. Use the "Group by" buttons in the table header below to disaggregate data by up to two categories at once. Disaggregated data should be

discussed and analyzed with caution and care. Click the (i) icon for support in using disaggregated data. Data will not display if a threshold of ten respondents is not met.

(eelU:VE Grade

Domain

Sense of Physical 3.34 14% 24% 58%
. 5%
Safety I 400
Strongly Disagree  Agree  Strongly
Disagree Agree
; . 3% 11% 37% 49% 400
Student Relationships H ——
Strongly Disagree  Agree  Strongly
Disagree Agree
Student Se:nse of 6% 14% 22% 57% 400
Belonging —_— wm N
Strongly Disagree  Agree  Strongly
Disagree Agree

Race/Ethnicity

Gender English At Home

Overall Mean

Overall Response Distribution

In-report Insights @¥ )

Total
Respondents




Supports for Student Social and Emotional Learning  Overall Mean: 2.85

Respondent Counts Students Grades 6-12 Staff Parents/Caregivers Comparison Equity Comparison & Insights

As you review data, use the bookmark icon to designate domains and items that stand out as a strength or need in your school. Your bookmarks will be combined with other
team members' bookmarks to help your team prioritize school climate needs. Assigning bookmarks sufficiently (not too many or too few) will ensure topics of interest are
retained for later discussion. Use the "Group by" buttons in the table header below to disaggregate data by up to two categories at once. Disaggregated data should be

discussed and analyzed with caution and care. Click the (i) icon for support in using disaggregated data. Data will not display if a threshold of ten respondents is not met.

In-report Insights @ )

GROUP BY ge]f:Te[:Y Race/Ethnicity Gender English At Home

Response Distribution Total
Item Text
Total Count Respondents
In my school we learn: how D's:;'ee D's?;ee '“90':: Ago':: 400
our actions affect others. 1 o 4
(0) (40) (200)  (160)
SEL 8 e S.trongly ‘ Strongly
to reach our goal B
g () (120) (40) (200)
- ¥ Remove Bookmark
SEL.5 Strongly Strongly
In my school we learn: I Disagree Disagree | Agree  Agree 400
what to do when we have 0% 30% 20% 50%

upset feelings. (0) (120) (80)  (200)




GROUP BY Race/Ethnicity =~ Gender English At Home

Item Text Grade

1 2
SEL.2
resolve problems with others.

Grade 8




NJ S& () Take SCI'Weiting Note 7 Send Feadback oY
Dashivoad | Data Colection & Reponts/ Comparison Report

DISTRICT SITE € Comparison Report (Schools By Same Survey Deployment Period)

© Download Domain Lavel Spmadshoee

Garden State School Disorict

Filter By Respondent Group : I Students 3-5 Students §-12 Staff Parents/Caregivers

Domain-Level Mean Scores by School

Goldfinch Middie School Goidfinch Middle School-2 kel MeanScoes. ()
0222023 Admin #March, 2023 200220273 Admin #1/Novormber, 2022 2022- 2023 Ackriew!
Damain Sures 612 Sart Farorey/ Caregyers Suoerts 612 St Faerey Cangrers Students 3-5  Students 5-12 S Parerts/Canghe
40 %0 W 233 - 2 w0l 2 564 1254
EXPLORE -~
= pr— Aottt - B (250 I 200 |
Clssroom Practices
[ Strategy Libeary
® i o St fa] B B B
MANAGE v
momageen 4 (88 E B EE .-
Interparscral Behavices
P =5 H B EEE-.
Interperseral Behaviors
Sense of Physical Safety 334 255 255 253 307 259 268
Student Voice and kvwolversent 27 256 253 248 268

n @ @O m

Supportive Staff-Stucen 3132
Relationti



NJ SCI Survey 2022-2023 (Administration #1) & Users that Bookmarked

Domain Means and Bookmarks Across Respondent Groups

Students Grades 6-12 Staff Parents/Caregivers
Domains (Not among the lowest three) Ranked by Means

Sense of Physical Safety 334 Supportive Staff-Student Relationships 3.31 Academic Culture and Classroom Practices 319

AR AR AR

LOAD MORE

Bottom Three Domains Ranked by Means

Academic Culture and Classroom Practices 2.69 Prosocial Student Interpersonal Behaviors - Prosocial Student Interpersonal Behaviors -

E Prioritized n Prioritized ﬂ

Prosocial Student Interpersonal Behaviors - Organizational Resources and Supports 275 Supports for Student Social and Emotional 2.80
Learning

Prioritized 0] Prioritized 0 Prioritized 0|
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Strongly
Disagree

25%

v Supports for Student Social and Emotional Learning

(251) Students Grades 6-12 Target Score: 3.00

Disagree Agree Target Score: 2.75

25% 24%
Target Score: 3.10

Achieve By: 06/01/2025

Achieve By: 06/01/2025

Achieve By: 06/01/2025

+ Survey ltem

+ Survey ltem

+ Survey ltem

=]



Progress Monitoring Goals Strategies Resources Disclaimer

Goals (3) F S
a NJ SCI Survey 2022-2023 (Administration #1) O o
@ Strengthening Student Strengthening Student Relationships and Social Competencies
Relationships And Social...
Qur school will strengthen student relationships which will be evidenced by increased collaboration, and an honoring/understanding of identities
@ Student Belonging And and perspectives that highlights the enactment of five core social and emotional competencies (self awareness, self-management, social
Community Connectedness awareness, relationships skills, responsible decision making). This aligns with our district strategic goal to support social and emotional

development in students.

Q Staff Supports For Professional
Growth And Excellence

‘ <+ PRIORITIZED / OTHER DOMAIN

Domain (3)

| 2 Supports for Student Social and Emotional Learning
| » Prosocial Student Interpersonal Behaviors

| > Negative Student Interpersonal Behaviors




RECOMMENDE
RESEAREBASED
STRATEGIE
BASED ON ALIGNM
DOMAINS IN GC

School Climate

Change Process




Researdiased strategi@eslude broadly connected activities, sc
approaches, or tiered interventions that lead to positive schog

when implemented with fidelity and consideration of local sc

» Anttbullying Interventions

» Classroom Management and Proactive
Routines

» Equitydriven Transformational Leadership
» Family Support and Engagement Strategies

» Meaningful and Engaging Student Learning
Experiences

» Mindfulnesbéased Interventions (MBI)
» Peerto-Peer Support Programs
» Professional Learning Communities (PLC)

» Restorative Practices

» Schoolwide Positive Behavior
Interventions and Supports

» Student Empowerment and Perspective
» Student Mindsets and Habits for Success

» Staff Social and Emotional Learning
Competency Development

» Student Social and Emotional Learning
and Competency Development

» Traumanformed and Healingentered
Practices



Add Strategy (@ mfo

Show only recommended based on domains in goal(s) Disclaimer

Strategies (8) Overview  Supportive Evidence/References

Recommended for you

Student Social and Emotional Learning and Competency Development
Student Empowerment and Perspective |:|

(10) Core C . Note: Staff Social and Emotional Learning and Competency Development should be considered as a
ore L.omponents

prerequisite or companion strategy for effective implementation.

Studentt Social and Emotional Leaming and Compet Development D Social and emotional learning (SEL) is the process through which children and adults acquire and

(13) Core Components effectively apply knowledge, attitudes, and skills in the following areas: self-awareness, emotion

management, social awareness, responsible decision-making, goal setting, and relationship building.
Student SEL is most effective when implemented as a coordinated, systems-level framework integrated

Anti-bullying Interventions D throughout all aspects of school life...
(14) Core Components

More Details
Student Mindsets and Habits for Success O Linked Domains
(12) Core Components | Academic Culture and Classroom Practices | Supports for Student Social and Emoticnal Learning

l Behavioral Expectations l Prosocial Student Interpersonal Behaviors

Family Support and Engagement Strategies |:|

| Supportive Staff-Student Relationships | Student Sense of Belonging
(10) Core Components

More Details

+ CUSTOM STRATEGY CANCEL ADD TO PLAN




Update Implementation X

Student Social and Emotional Learning and Competency Development

Select Date * m
— Status
Develop a long-term plan for integrating and aligning SEL into the district and/or school's mission, Not Recurring Not Started -
vision, and values
Status

Integrate SEL and related common language into school/district-wide practices and policies (e.g., Not Recurring Partially in Place  ~

spirit days, disciplinary practices) to support a sustained and embedded approach

Status

Develop a committee to oversee the design and implementation of SEL programming to ensure it is Not Recurring Partially in Place  ~

equity-oriented, culturally responsive, and trauma-informed, and to regularly reflect on whether

delivery is equitable and inclusive

Status
Integrate direct instruction on the five SEL competencies (Self-Awareness, Self-Management, Social Not Recurring Fully in Place -
Awareness, Responsible Decision-Making, and Relationship Skills) into academic curriculum
consistently across various subject areas
Student Social And Emotional Learning And Competency Development 65% Implementation  «es

(13) Core Components © \fiew Details [Z] (5) External Resources
Linked Domains

l Academic Culture and Classroom Practices l Supports for Student Social and Emotional Learning l Behavioral Expectations l Prosocial Student Interpersonal Behaviors

l Supportive Staff-Student Relationships l Student Sense of Belonging l MNegative Student Interpersonal Behaviors
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Select School Years
2021-2022,2022-2023

-

Seloct Domains

Supports for Student Social ... «

Strategies

Select tems -

Student Social and Emotion..

NJ SCI Survey Data o, Download Graph [ Table View|
Q oXx @
4
3 . . . r
—m- Supports for Student Social and Emotional Learning
(Students Grades 6-12)
-4 Prosocial Student Interpersonal Behaviors
(Parents/Caregivers)
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HELPFUL
COMMUNICATION
TEMPLATHEHR
INFORMING THE
COMMUNITY AND
GATHERING FEEDBACK




NJ SCI PLATFORM ALSO PROVIDES:

Integratedsupports for monitoring efforts across similar syséels
Interventions (e.g., PBSIS, DREAMS project, Sustainable Jersey for

Schools)

Seltpacedlearning resources via videos, articles, and team activities to

support all stepsf the School C

Imate Change Process

Customizedsupport fronthe SC”
assistance, consultatiand other

P staff whean provide technical
learning opportunities



o
%hsf"'ﬁp,d LEARNING NETWORK

ol NJ STD
{scip e

For more information or to complete an interest form:
https://njschoolclimate.org/

To contact us directly:
njscisupport@rutgers.edu

RUTGERS-NEW BRUNSWICK

Graduate School of Applied
and Professional Psychology



https://njschoolclimate.org/
mailto:njscisupport@rutgers.edu
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LJERSEY)

( A Decade of Impact )

_— B —

School Culture and Climate Needs Assessment

20 Points 30 Points & School
E] Print D et PDF

Why is it important?

Revised March 2025

Who Should Lead and Be
Involved in this Action?

This action has been revised fo change the requiremenis and point sfructure. The
action now offers variable points. To earn the base 20 points, schools need fo
identify the school climate feam that led the work; perform a survey of sfudents,

Timeframe staff, and parents/caregivers; develop a school climate improvement plan
informed by the survey data; and share the results of the survey and the climate

Project Costs and Resource improvement plan with the school community - staff, stfudents and families.

Needs Schools may earn an additional 10 poinfs for compiling, analyzing, and sharing

the results of an inventory of current inferventions and practices that address
school climate to ensure alignment with needs identified in the climate

What to do, and how to do it assessment.

(*“How to™)

T —— —

https://www.sustainablejerseyschools.com/actions/#open/action/101






» SUSTAINABLE JERSEY
) SRANTS PROGRAM Nj€a

2025-2026 Cycle Currently Open!

FOR WHO? New Jersey public school district or school affiliated with NJEA that
: IS participating in Sustainable Jersey for Schools

SHOIRQUIS NI  $2,000 and $10,000 grants for sustainability projects

FOR WHEN? Grants will be awarded in late March 2026 and have a 12-18 month
: performance period to complete the project

BMEVAVSONRVIOIRE  Visit our website at bit.ly/SJSNJEAgrants to learn more and apply

Online applications due by 11:59pm on October 31, 2025


bit.ly/SJSNJEAgrants

CHECK OUT THIS UPCOMING WEBINAR:

PROGRAM UPDATES AND
HOW TO BE A STAR

SEP. 17, 2025, 5:.30PM - 4.50PM

bit.ly/33102rK @)




AVA
SCHOOLS CERTIFICATION

FALL WEBINAR SERIES

OCT.1 DEC. 4

SEP.24

Register: bit.ly/SJSFallCertWebinars




. CERTIFIED - )i

SUSTAINABLE
i « CERTIFIED «

NEW JERSEY
EDUCATION
ASSOCIATION



